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TOPIC: Pay Differential for Certifications 
OFFICE: Auditor STATE:  DATE: 12/07/11 
QUESTION / ISSUE: Does your office pay a differential for any of these (or other) certifications? If so, 
what is the amount of the differential? 
 

 Certified Public Accountant 
 Certified Government Financial Manager 
 Certified Internal Auditor 
 Certified Government Audit Professional 
 Certified Fraud Examiner 
 Certified Information Security Manager 
 Certified Information Systems Auditor 
 Certified Information Systems Security Professional 
 Risk Management Professional  

 
State Comments 
Alabama Unfortunately under merit system rules we are not able to compensate employees 

who obtain professional certifications, such as the ones you have listed in your 
inquiry, who are already employees of the state. However, we are able to pay new 
hires, who hold the designation of Certified Public Accountant, 4-steps higher on 
the pay scale of an Accounts Examiner I than employees who do not have their 
certifications. This equates to approximately $4,165. 

Arizona We don’t pay a differential for certifications per se. Relative to a four year graduate, 
if an auditor I or auditor II (staff levels, typically no to little supervision) holds a 
masters or higher degree, is a CPA, or meets the 150 hour rule pursuant to the 
Board of Accountancy laws and regulations, they receive a $3,000 increase to their 
salary. 

Connecticut We do not pay a differential to employees that possess the listed certifications. In 
general terms, I would say that we encourage employees to pursue such 
certifications, and that they may be considered to some degree when promotional 
decisions are made.  

Delaware The Office of Auditor of Accounts does not pay a differential for any certifications.  
Florida Currently, the Florida Auditor General pays an employee an annual salary increase 

of $1,008 for passing either the CPA or the CISA exam. An employee who passes 
both exams is only eligible for one increase. Our Office is proposing changing this 
policy to allow for an annual salary increase of $1,008 for passing the CPA, CISA, 
CISSP, CISM, CFF, or CFE exams. A maximum of two annual salary increases, 
totaling $2,016, will be allowed for employees passing the following combination of 
exams: CPA and a Fraud Prevention and Detection or an Information Systems 
exam; or an Information Systems and a Fraud Prevention and Detection exam. 

Georgia We pay a salary supplement for certain certifications. As a supplement, the amount 
is not considered when determining pay increases. For the list you provided, our 
salary supplement schedule is as follows: 
 
 Certified Public Accountant - $250/month; $3,000/year 
 Certified Government Financial Manager - $100/month; $1,200/year (Only 

those persons who passed the exam are eligible) 
 Certified Internal Auditor - $200/month; $2,400/year 
 Certified Government Audit Professional - $100/month; $1,200/year 
 Certified Fraud Examiner - $150/month; $1,800/year 
 Certified Information Security Manager - We do not pay a supplement for this 

certification 
 Certified Information Systems Auditor - $200/month; $2,400/year 
 Certified Information Systems Security Professional - $250/month; $3,000/year 
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 Risk Management Professional - We do not pay a supplement for this 

certification 
  

We also pay supplements for the following certifications that are not included on 
your list: 
 
 Certified Public Finance Officer - $100/month; $1,200/year 
 State Financial Management Certificate - $168/month; $2,016/year 
 
Our Department employs appraisers to perform work required to prepare the 
Statewide Equalized Adjusted Property Tax Digest. We also provide supplements 
for several certifications obtained by these property appraisers. 
 
Staff can get supplements for multiple certifications. However, there is a cap of 
$350/month or $4,200/year that a person will be paid for certifications. 

Idaho We do not offer any additional compensation for certifications but certifications 
figure prominently in the promotion decisions. We currently offer financial 
assistance of about $1,200 toward study materials and test fees for the CPA exam 
as well as paid time off up to a total of 80 hours to prep and take the tests. It’s the 
best we could do during these tight budget times. 

Iowa Our office pays an additional $32 bi-weekly for receiving either the CPA or the CIA 
certifications. This amount is not doubled if one has both certificates. If the person 
with the designation(s) is at the top of their pay range set by the Legislature, the 
additional certification pay is no longer applied. The person is capped at the top of 
the pay range. 

Maryland We give staff a $3,000 salary increase when they obtain their CPA license. This is 
the only certification for which we offer a pay increase. 

Michigan The Michigan Office of the Auditor General does not pay a differential for any 
professional certifications; however, we do offer an incentive to staff to pass the 
CPA exam within their first two years of employment. 
  
If a staff person passes the exam within their first two years of employment, they 
will receive a six month early reallocation to the third year pay scale.  

Minnesota We do not pay a differential for any professional certifications.  
Missouri The salary adjustment for the CPA certification is $300 per month ($75 per section). 

 
The salary adjustment for any of the following certifications is $150 per month: 
CGFM, CIA, CGAP, CFE, and CISA, limited to one certification from this group. 
Since no employees have pursued the CISM, CISSP, or RMP yet, those 
certifications are currently not approved for a salary adjustment.  
 
Effective August 15, 2011, the office will make salary adjustments for other 
certifications only for auditors having a CPA certification, unless as of that date, an 
auditor has notified the Director of Quality Control and Planning that the auditor is in 
the process of studying and/or testing for another certification and would be 
grandfathered in for completion of that specific certification. Exceptions may be 
made for the CISA designation with the approval of the Chief of Staff and the 
Director of Quality Control and Planning. 

Nevada We do not pay a differential for certifications. 
New Jersey We do not have an immediate pay differential for those individuals becoming a 

CPA, CIA, CISA, or CFE; however, we do provide an additional year experience to 
these individuals and those having a master’s so that they can attain the mid level 
and upper level staff titles one year sooner. The certifications are also important 
when we consider staff for supervisory titles.
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New York The New York Office of the State Comptroller does not offer pay differentials for 

these professional certifications (or others). 
Ohio The Auditor of State’s Office does not have a differential pay scale for professional 

certifications. 
Oklahoma Yes, our office does pay a differential for most of these certifications. This could 

range from $150-200 per month. 
Oregon We currently pay a one-step pay differential (about 5%) to staff who are CPAs, 

CISAs, or have a Master’s degree. 
Puerto Rico Our Office offers a bonus of $500 for any university degree or professional license 

obtained by our employees up to $1,000 in a year. Also there is a $75 monthly 
salary increase up to two times in a year. These incentives are subject to availability 
of funds. 
 
These incentives are included in our Personnel Regulations. 

Tennessee The Department of Audit gives 4.5% salary increase for CPA. Budget issues have 
caused us to only do this. Before it was a much more generous plan and included 
other certifications. 

Utah We do not have a pay differential for any certifications. We do pay a one-time cash 
award for attaining the following certifications: 
  
CPA - $2,000 
CGFM - $500 
CFE - $500 
CISA - $500 
And also (not on your list): 
CPM (Certified Public Manager) - $250 
Others as approved by State Auditor ($100 - $600) 

Virginia See list below of the certifications we currently recognize in Virginia. 
Wisconsin We do have an add-on related to the CPA certification, but not for the others listed. 

Below is an excerpt from our personnel manual: 
 
Once an employee has passed all parts of the examination, and submitted a copy 
of the CPA “notification of grades” to the administrative assistant, the employee’s 
hourly wage will increase $0.25 ($522 annually). As soon as an employee receives 
a CPA certificate, and submits a copy of it to the administrative assistant, the 
employee will receive an additional hourly increase of $0.25 for a total of $0.50 per 
hour ($1044 per year).  

Wyoming We have no additional pay but we will pay the dues for some of these. 
 



EXAMINATION FEE AND CERTIFICATE OF MAINTENANCE FEE 
 
Abbr. Name Number TIER TIER Description of Rewards 
CCSA Checkpoint Certified Security Administrator 1 A A Reimburse exam fee after passing 

exam 
CPPB Certified Professional Public Buyer 1 A  Grant leave to sit for exam up to 2 

times per exam (or per part if multiple 
part exam) 

GMCP Grants Management Certification Program 0 A  

MCP Microsoft Certified Professional 1 A  Provide CPE to maintain certification 
VCCO Virginia Construction Contracting Officer  5 A  Pay for any maintenance fees 
VCO Virginia Contracting Officer 4 A   
      
CFE Certified Fraud Examiner 3 B B Tier A + one time bonus of $1,500 
CGFM Certified Government Finance Manager 2 B   
CIA Certified Internal Auditor 0 B   
CIDA Certified Investments and Derivatives Auditor 4 B   
CISA Certified Information Systems Auditor 7 B   
CISM Certified Information Systems Manager 1 B   
GCIA GIAC Certified Intrusion Analyst 1 B   
MCDP Microsoft Certified Professional Developer 0 B   
MCSA Microsoft Certified Systems Administrator 1 B   
PHR Professional in Human Resources 1 B   
      
CISSP Certified Information Systems Security 

Professional 
1 C C Tier A + one time bonus of $2,500 

CNE Certified Novell Engineer 2 C   
MCSE Microsoft Certified Systems Engineer 1 C   
PMP Project Management Professional 3 C   
SPHR Senior PHR 0 C   
      
CPA Certified Public Accountant 24 D D Tier A + adjustment to base pay of 

$4,000 
      
CDP Certified Data Processor 1 N/A  Either no longer being given or not 

pertinent to any specialties at APA ESQ Esquire (Bar Exam) 1 N/A  
PE Professional Engineer 1 N/A   
 
1: Certifications and Rewards by Tier 
 
To receive the associated rewards for a certification, the Specialty Team Leader must first agree that the 
certification is pertinent to the specialty and meets current specialty team needs. For example, a CNE 
would NOT be a certification that a member of the Higher Education Team would be able to pursue with 
an expectation of the office giving any rewards. 
 
Only one certification per tier will be approved for a reward. 
 
If certifications not listed above are identified, the specialty team leader will recommend to the 
management team the tier it should be placed in, based on the difficulty of the exam, the time it takes to 
earn the certification, whether or not it is nationally recognized, the educational background required, the 
significance of the certification to the Office, market factors, whether it provides the recipient with a 
license, and the extent of the CPE required to maintain the certification. 
 
Review courses that are provide for CPE will be considered for approval provided they are included in the 
employee's approved training plan. 
 
 

VIRGINIA




